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For apart from inquiry, apart from the praxis, individuals cannot be 

truly human. Knowledge emerges only through invention and re-invention,  
through the restless, impatient, continuing, hopeful inquiry human beings 

pursue in the world, with the world, and with each other.   


Paulo Freire, Pedagogy of the Oppressed, 1967   

Connecticut State Colleges & Universities is comprised of a compelling set of institutions.  
They exist to demonstrate the power of higher education as a tool for social change and equity.  
The future of the region is dependent on their ability to deliver change, not only to students, but 
also to the local community and region. 


At the center of any institution of higher education is teaching and learning.  It is both an art 
and a science.  Good teaching and breakthrough learning take into account individual 
proficiency, social and emotional intelligence, and a growth mindset that begets a confidence 
that anything is possible.  The institutions that comprise Connecticut State Colleges & 
Universities engender the process of making such an experience real and at scale.  


The first step in successfully applying to a new position is to know yourself and what you have 
to offer.  It also involves a sense of what the organization needs and the confidence that a 
match is present.  The match is not one of mere fit, but also of possibility found in synergy. 


As someone who studied organizational improvement, one factor was persistent: Individuals 
that were able to make consistent and significant contributions had several distinct attributes,  
skills, and funds of knowledge. The institutions of Connecticut State Colleges & Universities 
will need to support and nurture a team of such individuals that can go deep and wide, and 
communicate across disciplines and paradigms, which brings me back to knowledge of self. 


I am a first-generation college student, professor, and administrator.  My initial college 
experience expedited a process of identity development and vocation.  I later earned a 
Master’s of Social Work degree that solidified my disposition to serve in higher education with 
a social justice mission and a servant leadership methodology.  I learned how to become a 
scholar during my Ph.D. program in Educational Leadership and Policy Studies, trained by 
some of the best educational researchers in the world.  Becoming a professor was 
simultaneously exciting and frightening.  I excelled mostly out of fear of failing to earn tenure.  I 



earned tenure early and then pivoted back to a combination of higher education and social 
justice that was more tangible: serving the mission of community colleges. 


Fifteen years ago, I received a call to serve as a data coach for the national initiative, Achieving 
the Dream.  I was a part of the first cadre of coaches that was asked to help enhance 
community colleges in ways that would produce significant increases in graduation rates,  
especially for low-income, first-generation, and students of color.  In the early years of  
Achieving the Dream, there were no guide books, frameworks, or elaborate plans.  We were 
tasked with developing a data-informed process to facilitate institutional improvement.  I was 
partnered with some of  the best community college presidents and chancellors in the nation 
and began this work with three colleges on a multi-year effort.  Fifteen years later, I have 
worked with more than 40 community colleges, designing and facilitating breakthrough 
processes, frameworks, and programs that have achieved significant outcomes in learning,  
persistence,  and graduation rates, especially for low-income,  first-generation, and students of  
color.  I am now part of  the first cadre of national pathways coaches for the American 
Association of Community Colleges and Achieving the Dream. 


Currently, I serve as Vice President for Student and Enrollment Services at El Paso Community 
College.  El Paso Community College serves more than 29,000 students in academic and 
career and technical education pathways.  The majority of students are Hispanic and, like me, 
are the first in their family to attend college.  I am responsible for not only increasing 
enrollment, but also ensuring that our students begin and complete an academic pathway that 
prepares them to make a positive difference in our region.  During my tenure at EPCC, I 
identified and addressed several factors that impact enrollment, student success, and equity, 
including the development of a new, regional initiative that facilitates the process of students 
enrolling into clear, efficient, academic pathways.  Now, in our third year, we scaled our 
program to serve more than 6,000 high school seniors from 23 different high schools, 
representing 7 school districts. We also launched our “College-Work” initiative, which focuses 
on supporting students with full-time work schedules, family responsibilities, and part-time 
school schedules using cohort enrollment strategies and online teaching modalities.


As a tenured professor, I directed the doctoral program in Educational Leadership at California 
State University San Marcos (CSUSM).  I was responsible for increasing our applicant pool and 
enrollment, as well as developing and revising new curricula for our academic program.  Our 
applicant pool increased by 20% and our enrollment increased by 8%.  Additionally, I designed 
new courses in Technology in Education, Grant Writing, and Collective Impact.  Finally, I 
founded a regional collective impact initiative, which guided the development of educational 
pathways that significantly increased the number of  students who were college-ready and 
prepared to be successful in completing their degree programs.   


Previously, I served as Associate Vice President for Academic Affairs at Our Lady of the Lake 
University, a predominantly Hispanic-serving institution guided by the Catholic higher 
education tradition. Within this role, I guided, managed, and directed the areas of student 
success and academic effectiveness, including the assessment of learning outcomes, program 
review, general education, faculty development and professional development for department 
chairs, and regional accreditation.  I also guided the implementation and assessment of our 
institution-wide student success initiative. 


While at Our Lady of the Lake University, I guided and collaboratively designed the institutional 
and programmatic responses to our regional and national accreditation associations.  To meet 
– and I would argue exceed – our accreditation standards, I worked with our deans, 
department chairs, and faculty in designing sophisticated program learning outcome 
assessment plans that increased and enhanced the learning achieved by our students in each 
academic program, both at the undergraduate and graduate level, as well as through our face-



to-face, hybrid, and fully online delivery systems.  Concomitantly, I led and guided our 
Academic Program Review Committee in redesigning the guidelines, criteria, and processes for 
Academic Program Review. This included facilitating university-wide discussions and reflection 
on what we (and others) mean by high quality and distinctive academic programs. The 
redesign of our Academic Program Review guidelines and key performance indicators also 
were driven by a need for appropriate data to inform our decisions about establishing new or 
redesigning existing academic programs.  I also guided the development of three new 
academic programs.  


The heart and character of every college is represented in its general education program.  At 
OLLU, I led two committees: our General Education Learning Outcome Assessment 
Committee and our Strategic Planning Taskforce on General Education Redesign.  Within our 
General Education Learning Outcome Assessment Committee, we put in place a new 
assessment system that allowed us to complete a full-cycle of assessment within a two-year 
period.  Our Strategic Planning Taskforce on General Education Redesign accomplished two 
important tasks: (a) clarified an institution-wide message of what it means to be a distinctive 
institution of higher education in the 21st century,  and (b) developed a proposal for 
competency-based assessment.   In addition, I designed, founded, and facilitated a new 
Faculty Leadership Academy (FLA). The purpose of the FLA was to prepare the next generation 
of faculty leaders who have mastered learning outcome assessment, academic program and 
curricular design, and faculty governance within the context of innovation and design thinking 
(dschool.stanford.edu).  The products of the FLA included the design of undergraduate 
programs in Biomathematics and Chemical Biology, as well as evidence-based pedagogical 
practices for college algebra and English. 


As a scholar in the field of higher education and guided by a personal mission to increase 
student success for all students, I designed and guided the implementation of several 
comprehensive, first-year experience programs. Each was a college-wide effort that involved 
deans, department chairs, English and math faculty, academic counselors, the math and 
writing centers, and student services.  Informed by the recent literature on college student 
success (Rendon, Garcia, Person, 2004; Gonzalez, 2003,  2009, 2012; Kuh, 2012; Padilla, 
2011; Tinto 2008), the central feature of these new first-year experience programs involved 
establishing cohort-based learning communities.  Every new first-year student was carefully 
placed into a learning community.  Learning support systems were put in place to help 
students in math and writing, as well as career development.  Results: In 18 months, we 
increased the end of  fall term GPA for all of our entering new students by more than 23 
percentage points.  In 2012, only 37% of our new students earned a GPA of 3.0 or above.  In 
2013, 60% of our new students earned a GPA of 3.0 or above. Conversely, in 2012, 36% of  
our new students had a GPA that was below 2.0 at the end of  their 1st term.  In 2013, only 
15% of  our new, students had a GPA below 2.0. 


I also bring 15 years of experience as a faculty member.  Within my faculty role, I designed, 
revised, assessed, and coordinated academic programs. As a faculty member, I was awarded 
the Outstanding Teaching Award in 1999, 2003, and 2010.  I also served on the academic 
senate and the academic senate executive committee.  My scholarship examines program 
effectiveness in increasing student success, campus culture and the persistence of students of 
color in college, access to college,  and the role of faculty in serving the public good.  My work 
appears in The Journal of  College Student Development, The International Journal of 
Qualitative Research in Education,  The Journal of College Student Retention, Urban 
Education, The Journal of Hispanic Higher Education, and New Directions for Higher 
Education.  I served on editorial boards for The Journal of  College Student Development, the 
Journal of  the First Year Experience and Students in Transition, and the Journal of Hispanic 
Higher Education.  My book (with Raymond V. Padilla) is titled, “Doing the Public Good: Latina/
o Scholars Engage Civic Participation.” 




With more than 15 years as a faculty member, the act of teaching is very personal for me.  On a 
personal level, I believe that my capacity to be a great teacher and leader involves the 
utilization of all of my experiences, training, personality, knowledge, and spiritual development.  
I believe the best teachers teach with every fiber of their being.  Some of us are storytellers and 
share powerful stories to facilitate break-through teaching moments.  Some of us are incredibly 
visual, and use elaborate displays of information to simplify concepts and formulas. Finally, 
some of us are driven by social interaction and use small group dynamics to deepen 
understanding and application of theory.  Teaching predominately first generation college 
students, I developed my own theory of student learning to inform my teaching strategies.  My 
theory states, “Students learn as they overcome or “breakthrough” common hurdles in 
acquiring knowledge, skills, and dispositions. Our job as educators is to understand and 
identify the common hurdles and develop breakthrough concepts, stories, or pedagogies to 
overcome and eliminate such hurdles for students.”  I agree with Finley (2012) that “every 
college graduate needs and deserves to reach high levels of achievement.” My job, as a leader 
in higher education, is to ensure that all students can demonstrate high levels of learning 
achievement.  


Thank you, again, for your time and consideration to serve as one of Campus CEOs of 
Connecticut State Colleges & Universities.   


Sincerely,   


Kenneth P.  Gonzalez,  Ph.D.  



Kenneth P. Gonzalez, Ph.D. 

. El Paso, TX 79902 
 

PROFILE 
Kenneth P. Gonzalez is a national expert, scholar, and leader in the movement to increase access, 
success, and close equity gaps in higher education.  He serves as Vice President for Student and 
Enrollment Services at El Paso Community College, as well as a national consultant and 
Pathways Coach for Achieving the Dream and the National Pathways Collaborative. 

EXPERIENCE 
Vice President for Student and Enrollment Services, El Paso Community College — 2017 - 
Present 
Serves as chief  student services and enrollment officer for a five campus district of  more than 
29,000 students. Leads, manages, and innovates in the areas of  recruitment, admissions, 
enrollment, financial aid, career development, transfer services, early college outreach, athletics, 
services for veterans, partnerships with local high schools, dual credit and early college high 
schools, students with disabilities, student leadership organizations and campus life, 
commencement exercises, and the police department. Leads the college in strategic enrollment 
plans and interventions to increase access, success, and close equity gaps. 

Pathways Coach, National Pathways Collaborative (The Aspen Institute College Excellence 
Program, American Association of Community Colleges, Achieving the Dream, Community 
College Research Center)  — 2019 - Present 
Serves as part of  a small cadre of  certified pathway coaches for the National Pathways 
Collaborative. Guides and facilitates the implementation of  the Guided Pathways Framework, 
including holistic student support, for colleges developed by the American Association of  
Community Colleges, the Center for Community College Research at Columbia University, 
Achieving the Dream, and the Aspen Institute College Excellence Program. 

Data Coach, Achieving the Dream,  — 2004 - Present 
Serves as a part of  a small cadre of  certified data coaches for the national reform network, 
Achieving the Dream. Guides and facilitates the planning and implementation of  institutional 
improvement policies and practices that increase access, success, and close equity gaps. Advises 
and provides training to college presidents, vice presidents, deans, faculty, staff, and institutional 
research and improvement offices in using data to increase access, success, and close equity gaps.  
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College Assignments in California, North Dakota, Nevada, New Mexico, North Carolina, Ohio, Oklahoma, and 
Texas: 
• West Hills College-Lemoore, Guides the planning, implementation, and assessment of  an 

institution-wide student success and equity initiative. (2015-2019)   
• Sitting Bull College, Guided (with Dr. Mike Flores) the planning, implementation, and 

assessment of  an institution-wide student success initiative. (2017-2018)  
• Turtle Mountain College, Guided (with Dr. Ed Hughes) the planning, implementation, and 

assessment of  an institution-wide student success initiative. (2017-2018) 
• United Tribes Technical College, Guided (with Dr. Maggie George) the planning, 

implementation, and assessment of  an institution-wide student success initiative. (2017-2018)                                                            
• College of  Southern Nevada, Guided (with Dr. John Nixon) the planning, implementation, and 

assessment of  an institution-wide student success and equity initiative. (2012-2016)                                                                                    
• Modesto Junior College, Guided (with Dr. John Nixon) the planning, implementation, and 

assessment of  an institution-wide student success and equity initiative. (2015-2017) 
• MiraCosta College, Guided (with Dr. Byron McClenney) the planning, implementation, and 

assessment of  an institution-wide student success and equity initiative. (2015-2017)  
• Grossmont-Cuyamaca Community College District, Guided (with Dr. Byron McClenney) the 

planning, implementation, and assessment of  an institution-wide student success and equity 
initiative. (2015-2017)  

• East Los Angeles College, Los Angeles, CA: Guided (with Dr. John Nixon) the planning, 
implementation, and assessment of  an institution-wide student success initiative. (2010-2012) 

• Los Angeles Southwest College, Los Angeles, CA: Guided (with Dr. Eileen Bauccus) the 
planning, implementation, and assessment of  an institution-wide first-year experience initiative. 
(2009-2012) 

• Los Angeles Mission College, Los Angeles, CA: Guided the planning, implementation, and 
assessment of  an institution-wide student success initiative. (2010-2012) 

• Evergreen Valley College, CA: Guided and facilitated (with Dr. Byron McClenney) an 
institutional effectiveness initiative designed to increase course completion rates in 
developmental math. (2009-2012) 

• San Jose City College, CA: Guided and facilitated (with Dr. Byron McClenney) an institutional 
effectiveness initiative designed to increase course completion rates in developmental math & 
English. (2009-2012) 

• South Texas College, McAllen, Texas: Guided (with Dr. Martha Romero) the planning, 
implementation and assessment of  a comprehensive student advising system. (2004-2011) 

• San Juan College, San Juan, New Mexico: Guided (with Dr. Martha Romero) the planning, 
implementation and assessment of  a comprehensive student advising system. (2004-2011) 

• Zane State College, Zanesville, Ohio: Facilitated (with Dr. Alice Villadsen) the collection, 
analysis, and interpretation of  data to inform the redesign of  services to support students in 
developmental education.  

• Tulsa Community College, Guided (with Dr. John Pickleman) an institutional effectiveness 
initiative designed to increase the fall-to-fall persistence rates of  TCC students. (2007-2012). 
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Professor and Director of Doctoral Program in Educational Leadership, California State 
University San Marcos — 2015 -2017 
Directed doctoral program in Educational Leadership and Policy with a specialization in 
College/University Leadership, including supervision of  faculty, leading program review and 
assessment and evaluation, ensuring successful accreditation review, and managing departmental, 
program, and grant budgets. Taught doctoral courses in community college leadership, 
leadership theory, qualitative and quantitative research methods, program evaluation, and 
educational improvement and reform. Published in the areas of  higher education, leadership, 
and student access, success, and equity. Served on national, regional, and local boards for 
education and arts programs. Served as chair and committee member for doctoral dissertations. 

Professor of Education, Educational Leadership Program, California State University 
Fullerton — 2014 -2015 
Taught courses in the Educational Leadership doctoral program and masters program in College 
Student Affairs, including leadership theory, research methods, program evaluation, higher 
education policy and reform.  Conducted, presented, and published research on institutional 
effectiveness, educational reform efforts, college readiness, pedagogy, student persistence, and 
assessment and evaluation. Served on national, regional, and local boards for education and arts 
programs. Served as chair and committee member for doctoral dissertations. 

Associate Vice President for Academic Affairs, Our Lady of the Lake University, San 
Antonio, Texas — 2012 - 2014 
Directed, planned, and managed the areas of  institutional effectiveness in instructional matters, 
including academic program review, student learning outcomes assessment, general education, 
and regional accreditation. Designed and directed programming for faculty development across 
the career spectrum. Created our new Faculty Leadership Academy, a faculty development 
program designed to support early-career faculty in developing innovative academic programs. 
Guided our new Academic Program Review process, guidelines, and rubric to assess and support 
quality and innovative academic programs. Led in the assessment of  our new General Education 
program. Supported the implementation and assessment of  the quality enhancement plan. 
Directed and supervised the Division of  Student Success: Advising, Career Services, Math 
Center, Writing Center, TRiO, Retention Services, Assessment, Community Service Learning. 
Served as the Chief  Academic Officer in her absence. Provided leadership for the university’s 
data-driven efforts to increase persistence and graduation rates. 

University Professor of Education, School of Leadership and Education Sciences, University 
of San Diego, CA — 2001 - 2012 
Coordinated counseling program with a specialization in student affairs and development. 
Designed and assessed program learning outcomes. Taught courses in Human Development, 
Leadership, Assessment and Evaluation, Race/Ethnicity in Higher Education, Group Dynamics, 
and College Student Services and Development. Served on Academic Senate and Academic 
Senate Executive Committee. Served as founding chair for the college’s Sustainability 
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Committee. Conducted, presented, and published research on institutional effectiveness, 
educational reform efforts, college readiness, pedagogy, community colleges, student persistence, 
and assessment and evaluation. Served on national, regional, and local boards for education and 
arts programs. Served as chair and committee member for doctoral dissertations. 

Interim Dean of Student Services (On leave from University of San Diego), Norco College, 
Norco, CA — 2009 
Provided leadership and management to all student services departments, including Admissions 
and Records, Assessment, Matriculation, Counseling, Financial Aid, Educational Opportunity 
Programs & Services, Disabled Students Programs & Services, Health Services, Student 
Activities, Career and Transfer Center, Job Placement, Outreach, Student Judicial Services, 
Tutorial Services, and TRIO. Led in the evaluation of  departmental effectiveness and efficiency 
for the Division of  Student Services. Provided oversight and training for the management of  
student services departmental budgets. Trained staff  in the implementation of  departmental 
program reviews. Hired, supervised, developed, and conducted performance evaluations for 
student services staff  and supervisors. Guided the development of  a data-driven process to 
increase student success and close equity gaps. 

Interim Associate Dean for Special Funded Programs (On leave from University of San 
Diego) — 2007 
Provided leadership, coordination, planning and administration for the Financial Aid, 
Scholarships, Educational Opportunity Programs and Services, CARE, DSPS, and Cal-Works 
departments. Provided leadership and training for the development and assessment of  student 
learning outcomes for the division of  student services. Assessed and evaluated the effectiveness of  
categorical and non-categorical programs. Hired, supervised, developed, and conducted 
performance evaluations for student services staff, faculty, and managers. Evaluated and assessed 
annual program review reports. 

Assistant Professor of Counselor Education, College of Education, San Jose State 
University, CA — 1998 - 2001 
Taught graduate-level courses in counseling, leadership, and college student services.  
Conducted, published, and presented research on college student retention, development, and 
access. Supervised masters students’ research projects. Participated in departmental, college, and 
university committees. Collaborated with local, community-based, non-profit organizations on 
educational student success initiatives. 
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National Consultant and Institutional Effectiveness Coach — 2007 - 2019 
College Assignments in Arkansas, California, Florida, Illinois, Indiana, Maryland, Nevada, North Carolina, 
Ohio, Oklahoma, Pennsylvania, South Carolina, Texas, Virginia, Washington, and the Republic of  Palau: 

Fresno City College, CA — 2019 & 2010 
West Hills College, CA — 2019 & 2017 
Brazosport College, TX — May, 2014    
Broward College, FL — February, 2014 
Grossmont College, CA — April 2014 
College of  Southern Nevada — October 2013 
University of  California San Diego — April 2012 
Bellingham Technical College, WA — November 2011 
Everett Community College, WA — November 2011 
Los Angeles Southwest College, CA — October 2010 
Central Piedmont Community College, NC — February 2010 
Harper College, IL — November 2009 
Community College of  Baltimore County, MD — October 2009 & April 2010 
Ivy Tech College, IN — September 2009 
San Jose Evergreen Community College District, CA — August 2009 
Tulsa Community College, OK — September 2008 
Rose State Community College, OK — May 2008 
Oklahoma City College, OK — May 2008 
Bakersfield College, CA — April 2008 
Northern Virginia Community College, VA — November 2007 
Aiken Technical College, SC — October 2007 
Pulaski Technical College, AR — October 2007 
National Park Community College, AR — October 2007 
Ouachita Technical College, AR — October 2007 
Philips Community College, AR — October 2007 
Palau Community College, Republic of  Palau — 2006 & 2007 
Montgomery County Community College, PA — February 2007 
North Central State College, OH — April 2007 
San Diego Mesa College, CA — March 2007 
South Texas College,TX —  February 2007 

EDUCATION 
Arizona State University, Tempe, AZ — Ph.D., Educational Leadership and Policy Studies, 1998 
(Dissertation: Faculty Commitment to a New University with a Distinctive Vision) 
Brigham Young University, Provo, UT — Masters of  Social Work, April, 1992 
Brigham Young University, Provo, UT — Bachelors of  Psychology, August, 1990 
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HONORS & AWARDS 
National Pathways Coach, National Pathways Collaborative — 2019 
Resident Faculty, National Institute on Teaching and Learning — 2016 
Resident Faculty, Kresge Foundation for Student Success — 2014 
Editorial Board Member, Journal of  Hispanic Higher Education — 2009-2012 
Editorial Board Member, Journal of  the First Year Experience — 2008-2010 
Editorial Board Member, Journal of  College Student Development — 2005-2010 
National Chair, Faculty Fellows Program, American Association of  Hispanics in Higher 
Education — 2005-2010 
Member of  The Board of  Trustees, San Diego Children’s Choir — 2007-2009 
Member of  The Board of  Trustees, La Jolla Country Day School — 2005-2008 
Emerging Scholar Recipient, Kellogg National Forum — 2007 
Outstanding Contribution to Research, Association for the Study of  Higher Education — 2004 
Dissertation Fellowship, Spencer Foundation & The American Educational Research Association 
— 1996-1997 

PUBLICATIONS 
• Gonzalez, K. P. & Meling, V. (2017). Modeling an effective program for Latina/o 	     

college students. Association of  Mexican American Educators Journal, 2, 139-153. 
• Gonzalez, K. P. (2015). Increasing college completion for Latinas/os in community colleges: 

Leadership and strategy. In M. Martinez (Ed.). College completion for Latina/o students: 
Institutional and systems approaches. New Directions for Higher Education, 172, 71-80. 

• Gonzalez, K. P. & Arambula-Turner, T., (2012). Increasing Latina/o college completion rates: 
Mistakes and opportunities. Journal of  Hispanic Higher Education, 11, 279-290. 

• Gonzalez, K. P. (2012). Using data to increase student success: A focus on diagnosis. Lumina 
Foundation for Education and Achieving the Dream: https://files.eric.ed.gov/fulltext/
ED532376.pdf  

• Gonzalez, K. P. & Padilla, R.V. (2008). Faculty perspectives on higher education for the public 
good: An intergenerational approach. In K.P. Gonzalez & R.V. Padilla (Eds.). Doing the public 
good: Faculty and community engagement. Sterling, VA: Stylus Publications. 

• Gonzalez, K. P. (2008). In search of  praxis: Legacy making in the aggregate. In K.P. Gonzalez 
& R.V. Padilla (Eds.). Doing the public good: Faculty and community engagement. Sterling, VA: Stylus 
Publications. 

• Gonzalez, K. P. & Padilla, R.V. (2008). Latina/o cuentos shape a new model of  higher 
education for the public good. In K.P. Gonzalez & R.V. Padilla (Eds.). Doing the public good: 
Faculty and community engagement. Sterling, VA: Stylus Publications.    

• Gonzalez, K. P. (2005). Latinas: The new Latino majority in College. In A. Ortiz (Ed.). Latino 
American students in research universities. (New Directions for Student Services). San Francisco, CA: 
Jossey Bass. 

�6

https://files.eric.ed.gov/fulltext/ED532376.pdf
https://files.eric.ed.gov/fulltext/ED532376.pdf


• Gonzalez, K. P., Olivas, L., & Calleroz, M. (2004). Enhancing the first year experience of  
Latina/o college students. In L. Rendón, M. Garcia, & D. Person (Eds.). Enhancing  
the first year experience of  students of  color. Columbia, SC: University of  South Carolina Press. 

• Gonzalez, K. P., Stoner, C. & Jovel, J. (2003). Understanding the role of  social capital in access 
to college for Latinas: Toward a College Opportunity Framework. Journal of  Hispanic Higher 
Education, 2, 146-147. 

• González, K. P., & Marin, P., with Figueroa, M. A., Moreno, J. F., Navia, C. (2002). Inside 
doctoral education in America: Voices of  Latinas/os in pursuit of  the Ph.D. Journal of  College 
Student Development, 43, 540-556. 

• González, K. P. (2002). Campus culture and the experiences of  Chicano students in a 
predominantly white university. Urban Education, 37, 191-216. 

• González, K. P., Marin, P., Perez, L. X., Figueroa, M. A., Moreno, J. F., Navia, C (2001). 
Understanding the nature and context of  Latina/o doctoral student experiences. Journal of  
College Student Development, 41, 563-580. 

• González, K. P. (2001). Inquiry as a process of  learning about the other and the self. 
International Journal of  Qualitative Studies in Education, 14, 543-562. 

• González, K.P. (2000). Toward a theory of  minority student participation in predominantly 
white colleges and universities. Journal of  College Student Retention, 2, 69-91. 

• Padilla, R.V., Trevino, J., González, K. P., Trevino, J. (1997). Developing local models of  
minority student success in college. Journal of  College Student Development, 38, 125-135.  

BOOK 
• Gonzalez, K. P. & Padilla, R. V., (Eds.) (2008). Doing the public good. Latina/o scholars engage civic 
participation. Sterling, VA: Stylus Publications.

MANUSCRIPTS UNDER REVIEW  
• González, K. P., Jovel, J. (under review). Latinas in higher education: Insights on access, 

transfer, and persistence. SUNY Press. 
• Gonzalez, K.P. (under review). Challenges and solutions for community college faculty. Journal 

of  College Student Development.  
• González, K, P., Stoner, C. (under review). “But who will take care of  her?” The tensions of  

Latinas leaving home for college. Journal of  College Student Development.                                                                 

NATIONAL PRESENTATIONS:  
• Gonzalez, K. P. (2017). Closing equity gaps: A primer for community college leaders. National 

Teaching and Learning Summit. The Washington Center, Olympia, WA. 
• Gonzalez, K. P. (2017). Equity in community college settings. Insights from Tribally-controlled 

colleges. Achieving the Dream Kickoff  Institute. 
• Gonzalez, K. P. (2016). Community colleges as anchor institutions for collective impact. 

Oceanside Promise Summit. Oceanside, CA. 
• Gonzalez, K. P. (2014). Increasing Latina/o first-year persistence: Linking data and 	    

strategies. National Conference on the First Year Experience, San Diego, CA. 

�7



• Gonzalez, K. P. (2012). Compelling data: Using data-based video to engage faculty and staff  in 
organizational improvement. Presented at the National Achieving the Dream Institute, Dallas, 
TX (March 1).  

• Gonzalez, K. P. (2011). Demonstrating high performance in student services: Beyond 
accreditation standards. Presented at the National Innovations Conference, San Diego, CA. 

• Gonzalez, K. P. (2010). Assessing and USING leaning outcomes in student services. Presented 
at the National Institute on Best Practices in Institutional Effectiveness. San Diego, CA, June. 

• Gonzalez, K. P. (2010). Using qualitative data to enhance institutional effectiveness: The role of  
focus groups. Presented at the National Institute on Best Practices in Institutional Effectiveness. 
San Diego, CA, June. 

• Gonzalez, K. P. & Kavalier, B. (2009). New Approaches to Strategic Planning: Beyond 
Accreditation Standards. Presented at the Annual Innovations Conference. The League for 
Innovation in the Community College, Reno, NV, March, 2009. 

• Gonzalez, K. P. & Vasquez, M. (2009). Increasing Student Success in Developmental 
Education: A New Model for Urban Community Colleges. Presented at the Annual 
Convention of  the American Association for Community Colleges, Phoenix, AZ, April, 2009. 

• Gonzalez, K. P. & Vasquez, M. (2009). Institutional Effectiveness for Student Services: An 
Innovative, Web-based Approach. Presented at the Annual Convention of  the American 
Association for Community Colleges, Phoenix, AZ, April, 2009. 
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• González, K. P., Stoner, C. (2004). Understanding the role of  social capital in college access. 
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the Study of  Higher Education. 
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in pursuit of  the Ph.D. Paper presented at the annual meeting of  the Association for the Study 
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• Gonzalez, K.P., Marin, P., Figueroa, M., Moreno, J., Navia, C., & Perez, L. (1999).  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Association for the Study of  Higher Education. San Antonio, TX. 

• Gonzalez, K.P., Marin, P., Figueroa, M., Moreno, J., Navia, C., & Perez, L. (1999). Critical 
reflections of  Latina/o doctoral student experiences: Toward a new reality for Latina/o 
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• González, K. P. (1999). Campus culture and the experiences of  Chicano students in 
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Association for the Study of  Higher Education. ERIC Clearinghouse for Higher Education, 
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organizational reform. Paper presented at the annual meeting of  the Association for the Study 
of  Higher Education. ERIC Clearinghouse for Higher Education, ED437869. 

• Gonzalez, K.P., Marin, P., Figueroa, M., Moreno, J., Navia, C., & Perez, L. (1998). Dialogues 
for critical consciousness: understanding Latina/o doctoral student experiences. American 
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• Bryan, L., Chair., Gonzalez, K. P., Presenter. (1997). “The research-researcher dialectic: A 
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DISSERTATION 
• González, K. P. (1998). Faculty commitment in the first year of  a new university with a 

distinctive vision. Arizona State University, College of  Education. Doctoral dissertation. 
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• González, K. P. (2001). Mi tía tan linda. LatinaSytle Magazine, 7, 38. 
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INVITED NATIONAL KEYNOTE ADDRESSES: 
• Gonzalez, K. P. (2008). Using Focus Groups to Design Student Success Interventions. 
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• Gonzalez, K. P. (2007). Increasing learning and success of  students in developmental 
education: A data-driven process. Oklahoma Association for Developmental Education, 
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• Gonzalez, K. P. (2006). Latina/o college students: What we know and what we’re doing. 
American Association of  Hispanics for Higher Education.  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